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TO ALL OUR MEMBERS: 
 

PROMOTION POLICY 

 

AISBOF have sent a communication to the Corporate Centre on the captioned 

subject. A copy of the same is enclosed for your information. 

 

2. We note to advise our members further developments in due course. 
 
 

With greetings, 
 

Comradely yours,  

 

 

 

(Deepak K Sharma) 

General Secretary 

 
NO: 7410/55/18                16TH OCTOBER, 2018 
 

The Dy. Managing Director &CDO, 

State Bank of India, 
Corporate Centre, 

Madame Cama Road, 
MUMBAI 
 
 

Dear Sir, 

PROMOTION POLICY 
 

 

The Federation has been playing a responsible role for ensuring a well-

defined and regulated career progression for its members. The career progression 

in the Bank had a big setback when the Pillai Committee recommendations were 

introduced in State Bank of India through the pressure created by the 

Government although the SBI was kept outside the purview of the Pillai 

Committee.  The integration of the 10 scales within the 7 scales formulated by 

Pillai Committee was a big challenge to the Bank.  Till then, the Bank had a well 

laid down promotion policy in respect of Award Staff to the supervisory cadre and 

thereafter from OG.II to higher Scales.  The Federation was taken into confidence 

while arriving at the promotion policy of OG-I to Staff Officer Grade III which 

scales were subsequently equated with JMG Scale I and MMG Scale II and III. 

 

2. The Probationary Officers were directly recruited in OG I scale.  When Pillai 

Committee was introduced, the placement was done on the basis of the total 

service in OG-I Scale and as a result all those who had confirmed service of 7 

years as OG- I, were placed in MMGS Scale II and others were placed in JMGS - 

I on the basis of the inter-se-seniority. The issue of stagnation of the Officers 

with long service in OG-II and left over OG-I became a big challenge to the bank. 
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Till then there was an understanding in regard to the promotion of the OG-II and 

the Trainee Officers with in the bank.  Thus, the Federation was party in deciding 

the total number of years’ service required for promotion to Trainee Officer and 

qualification etc. The Federation was taken into confidence in respect of 

promotions to other scales as well. 

 
3. In course of time, the promotion policy was considered as a bilateral issue 

between the Management and the Federation.  A major agreement was reached 

in the middle of the 1980’s to promote all those who have stagnated in OG–I with 

a minimum service of 7 years in a phased manner from the year 1981 to 1985. 

Over 10,000 officers were promoted in the process.  However from 1985 onwards 

all those left over OG- II’s were also promoted in a phased manner. 

 

4. The promotion policy in State Bank of India in respect of all the scales was 

on the basis of the seniority-cum-merit. However, the Bank wanted to introduce 

merit promotion as well in 1980’s. Accordingly, for the promotion from Scale I to 

Scale II, the Bank introduced two channel promotions. The merit channel with 

lesser number of years of service and the other was Seniority channel. The 

vacancies earmarked for merit channel was 35% and for the seniority channel it 

was 65 %. 

 
5. The agreements signed between the Management since 1985 onwards 

clearly establish the bilateral understandings between the Federation and the 

Management as regards the promotion policy.   

 

6. However, in the recent past, the representative character of the Federation 

has been ignored while evolving promotion policy by the bank.  You may kindly 

appreciate that despite the revolutionary change in terms of conducting the 

business, facing the competition, the technology intervention etc., the 

representative role of the Federation continues in all other matters.    

 

7. Hence, we are of the opinion that there is a need to have a detail 

discussions on the promotion policy of the Officers of all scales and a definite 

agreement on the subject between the Federation and the Management.  We 

therefore request you to constitute a committee consisting of the representatives 

of the Management and the Federation to have a comprehensive look at the 

promotion policy and arrive at comprehensive understandings in the matter as in 

the past.  

 

8. Please convene an exclusive bipartite meeting for discussion on the subject 

at an early date. 

 

Thanking you, 
Yours faithfully, 

 

(RAMKUMAR SABAPATHY) 

           GENERAL SECRETARY 


